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Equitable Briefing Policy – Reporting Template and Guidelines 
 

Background 

1. In June 2016, the Law Council of Australia (Law Council) launched a landmark new  
Equitable Briefing Policy (the Policy) aimed at promoting the briefing of women 
barristers in Australia. 

2. The Policy included interim and long-term targets to brief women barristers in at least 
30 per cent of all matters and to pay women barristers at least 30 per cent of the 
value of all brief fees by 2020. 

3. The Policy is intended to drive cultural change within the legal profession, support the 
progression and retention of women barristers and address the significant pay gap 
and under-representation of women in the superior courts. It is available for adoption 
by any Briefing Entity (as defined in the Policy, and including clients) or barrister 
operating in Australia. 

4. The Policy can be adopted through the Law Council’s website, where the outcomes 
of the Policy for the previous reporting years can also be found. 

5. The Law Council has conducted two reviews of the Policy. Reports on both reviews 
can be found at the website link in the previous paragraph. 

 

How to submit a report 

6. Policy adoptees commit to providing a confidential annual report on their briefing 
practices and/or measures taken to implement the Policy (as applicable) to the Law 
Council by 30 September of the relevant year. 

7. Reports should be made by following the links on the online portal, which will be 
accessible via the Equitable Briefing Policy webpage from 1 July each financial year. 

 

Use of reported information 

8. The Law Council will collate the data it receives from adoptees and produce an 
Annual Report for each annual year period for publication on the Law Council’s 
website. Data will be aggregated and no identifying information will be published 
without consent.  

9. Adoptees of the Policy agree to its terms and conditions, so should become familiar 
with them before signing up for the Policy. Amongst other things, the terms and 
conditions outline the circumstances in which the Law Council may collect and store 
the personal information that adoptees provide through their participation. The terms 
and conditions also address the confidentiality of information provided by adoptees, 
and what use may be made of reported information.  

https://www.lawcouncil.asn.au/files/pdf/policy-guideline/National_Model_Gender_Equitable_Briefing_Policy_updatedversion.pdf
https://www.lawcouncil.asn.au/files/pdf/policy-guideline/National_Model_Gender_Equitable_Briefing_Policy_updatedversion.pdf
https://lawcouncil.au/policy-agenda/advancing-the-profession/equal-opportunities-in-the-law/national-model-gender-equitable-briefing-policy/terms-and-conditions-equitable-briefing-policy-policy
https://www.lawcouncil.asn.au/policy-agenda/advancing-the-profession/equal-opportunities-in-the-law/national-model-gender-equitable-briefing-policy
https://www.lawcouncil.asn.au/policy-agenda/advancing-the-profession/equal-opportunities-in-the-law/national-model-gender-equitable-briefing-policy/terms-and-conditions-equitable-briefing-policy-policy
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Compliance with the Policy  

10. The Law Council wishes to sincerely thank the numerous adoptees who have, to 
date, implemented and reported on the Policy with care, dedication and commitment 
to its underlying purpose.  

11. The value of full participation and thoughtful reporting, leading to a well-rounded and 
balanced data set, cannot be understated. The Law Council strongly encourages 
Adoptees to comply with the Policy and to report on their implementation during the 
reporting periods. 

Contact 

12. Please contact the Law Council of Australia on (02) 6246 3788 or 
mail@lawcouncil.au should you have any queries about the Policy or Guidelines. 

 

Reporting Requirements  

All adoptees  

13. Adoptees must report on the below information through the online portal, which will 
be made available on the Equitable Briefing Policy website from 1 July each year. 
The following guidance has been provided in response to feedback received on the 
reporting requirements in previous reporting years:  

Clarification on reporting requirements  

• Barrister seniority: For the purposes of the Policy, a senior barrister is one 
who has been at the Bar for 10 or more years or has been appointed Senior or 
King’s Counsel. This information is typically available through a barrister’s 
Chambers or clerk webpage. If a barrister’s seniority cannot be established, an 
adoptee should make its own assessment and report on that basis, noting this 
in the Comments section.  
 

• Applicable briefs: Many briefs given in a particular financial year are not 
completed, invoiced and paid for in the same financial year. Adoptees should 
report on the basis of briefs (or, in the case of long-standing briefs, invoices 
raised for a particular brief) which were finalised and paid for within the financial 
year being reported upon.  
 

• Value of brief: If a brief was undertaken on a pro bono basis, an adoptee 
should record the relevant related data as for a paid brief, but should also 
include the estimated value of the brief in the ‘Additional comments’ section, so 
that pro bono brief(s) may be distinguished from paid briefs. If a brief was paid 
but the adoptee does not know the fees charged, this figure should be recorded 
as ‘0’ and an explanation should be provided in the ‘Additional comments’ 
section.   
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• Late adoptees: If the Policy is adopted after the start of the reporting period 
and the adoptee has not collected data from the start of the reporting period, 
they are requested to enter the value of ‘0’ in answer to the numerical questions 
for the current financial year, and to explain this in the ‘Comments’ section. 
They may comply with the reporting process in full for the next financial year.  

 

• Changed status of Adoptee: The Law Council recognises that a number of 
Briefing Entities and barristers who adopted the Policy may no longer fit neatly 
into either of these categories. For example, an adoptee may have newly taken 
up a judicial or statutory office, or have left practice. An Adoptee may also 
simply not have briefed barristers during the financial year in question, but still 
have qualitative comments on their work to promote the Policy. In these cases, 
Adoptees are requested to report to the extent they are able, using the 
‘Additional comments’ section to clarify or explain their new status and how it 
has affected their responses. It is important that this occurs so that the relevant 
data for part of the reporting year, or that qualitative comments, are not 
disregarded.  

 

14. Comments and feedback on the Policy and reporting requirements are welcome. 
They can be made in the ‘Additional comments’ section and may relate to:  

• initiatives you have undertaken to improve your practice or increase awareness 
about equitable briefing and the Policy;   

• efforts to address other diversity attributes through briefing practices, including 
for example non-binary barristers, First Nations barristers, barristers who 
identify as culturally, linguistically or ethnically diverse, barristers with lived 
experience of disability, and/or barristers who identify as LGBTQIA+;  

• training or guidance on diversity and inclusion that has been helpful in achieving 
equitable briefing;  

• challenges or barriers to achieving equitable briefing practices; and  

• other comments about your data set or equitable briefing in general.   
 

Briefing Entities  

15. A Briefing Entity’s confidential report should address the following information, by 
reference to gender:  

• number of barristers briefed during the year;  

• number of those barristers who were senior barristers;  

• number of those barristers who were junior barristers;  

• number of those junior barristers who were briefed with or without a leader; 

• number of briefs received by type and rate (e.g. 3 commercial at Government 
rate, 14 criminal at Crown rate); 

• nature of briefs (e.g.  0 advisory, 4 appearing, 12 mediating) 

• monetary value of all briefs to both senior and junior barristers finalised in that 
reporting period; and 

• barristers who were briefed as mediators and arbitrators. 
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16. Briefing Entities which operate across multiple jurisdictions are to provide a single, 
joint report to the Law Council, which combines the briefing data for each jurisdiction. 
This is to ensure that no data has been reported twice, and to protect the integrity of 
the collation of national data. 

 Barristers  

17. The confidential report should address the following information, by reference to 
gender:   

• the number of barristers briefed as the adoptee’s junior or leader, as the case 
may be, during the year; and  

• the number of junior and senior barristers recommended by the Adoptee during 
the reporting period. 

 



   

Equitable Briefing Policy Reporting Guidelines  6 

About the Law Council of Australia 

The Law Council of Australia represents the legal profession at the national level; speaks 
on behalf of its constituent bodies on federal, national, and international issues; promotes 
and defends the rule of law; and promotes the administration of justice, access to justice, 
and general improvement of the law. 

The Law Council advises governments, courts, and federal agencies on ways in which the 
law and the justice system can be improved for the benefit of the community.  The Law 
Council also represents the Australian legal profession overseas, and maintains close 
relationships with legal professional bodies throughout the world.  The Law Council was 
established in 1933, and represents its constituent bodies: 

• the Australian Capital Territory Bar Association; 

• the Law Society of the Australian Capital Territory; 

• the New South Wales Bar Association; 

• the Law Society of New South Wales; 

• the Northern Territory Bar Association; 

• the Law Society Northern Territory; 

• the Bar Association of Queensland; 

• the Queensland Law Society 

• the South Australian Bar Association; 

• the Law Society of South Australia; 

• the Tasmanian Bar; 

• the Law Society of Tasmania; 

• the Victorian Bar Incorporated; 

• the Law Institute of Victoria; 

• the Western Australian Bar Association; 

• the Law Society of Western Australia; and 

• Law Firms Australia. 

Through these bodies, the Law Council represents more than 107,000 Australian lawyers. 

The Law Council is governed by a board of 23 Directors: one from each of the constituent 
bodies, and six Executive members elected by Directors.  The Directors meet quarterly to 
set objectives, policy, and priorities for the Law Council.  Between Directors’ meetings, 
responsibility for the policies and governance of the Law Council is exercised by the 
Executive members, led by the President.  In 2025, the Law Council Executive comprises: 

• Ms Juliana Warner, President 

• Ms Tania Wolff, President-elect 

• Ms Elizabeth Shearer, Treasurer 

• Mr Lachlan Molesworth, Executive Member 

• Mr Justin Stewart-Rattray, Executive Member 

• Mr Ante Golem, Executive Member 

The Chief Executive Officer of the Law Council is Dr James Popple. 

The Law Council’s Secretariat is based in Canberra.  Its website is www.lawcouncil.au. 

https://www.lawcouncil.au/

